
Who We Are:

REESE PUBLIC SCHOOLS  

We Believe:

•Students come first

•Each Student has strengths and the ability to achieve

•In Positive and secure learning environments

•In a compassionate atmosphere that connects each student

•In fostering a responsible, respectful, and safe community.

The Board of Education for Reese Public Schools is in search of a 
new superintendent. This is only the preliminary posting; a 
detailed profile of the ideal candidate will be added at a later 
date. We encourage interested applicants to refrain from applying 
until the profile is posted.

Reese is located on the border of Bay, Saginaw, and Tuscola 
Counties, approximately ten miles east of Saginaw, fifteen miles 
from Bay City, and ten miles south of the Saginaw Bay shoreline. 
Residents enjoy rural and small-town living, with many 
commuting to work in nearby Saginaw, Bay City, and Midland.

Reese Public Schools’ mission is “Students First: Compassion, 
Commitment, and Community!

DISTRICT DATA:

Headquartered in Reese, Michigan, the district is a part of the Tuscola Intermediate 
School District and serves the Reese area, including the village of Reese, as well as 
portions of Blumfield, Buena Vista, Denmark, Fairgrove, Gilford, Juniata, and Merritt 
Townships. Its schools include Reese Elementary School and Reese Middle/High School.

• Current Enrollment: 750
• Teachers: 43
• Administrators: 5 
• Paraprofessionals: 22 
• Office Staff: 4 
• Support Staff/Other Staff: 13.5  
• School Buildings: 2 
• Foundation grant per pupil: $9,608 
• Annual operating budget: 

▪ Revenue $10,000,000 
▪ Expense $10,000,000 

• Projected fund balance: $2,000,000 
(21.35% of Revenues) 

• Tax Base: $275,419,442 
• Non-Homestead Levy: $1,060,500 
• Debt Retirement: $3,170,000

APPLICATIONS DUE March 12, 2024



SEARCH TIMELINE

First round interviews
April 15 & 16 & 17, 2024

Application deadline
March 12, 2024 @ 4 p.m.

Selection of candidates to
interview
March 18, 2024

Second opportunity for board
selection of superintendent
TBD

Board visitation
(if necessary)
TBD

Start date
July 1, 2024

Second round interviews/First opportunity
for board selection of superintendent
April 29, 2024

SALARY & CONTRACT INFORMATION:
The Board will offer a comprehensive, multi-year contract. 
Compensation will be commensurate with experience of 
the successful candidate and requirements of the 
position. A preliminary salary range of $120,000 to 
$135,000 has been established.
 

BOARD OF EDUCATION
Joseph Hess, President – 1 Year
Sarah Tyson, Vice President – 5 Years
Lori Karst, Secretary – 3 Years
Daniel Palm, Treasurer – 1 Year

Suzanne Klein, Trustee – 7 Year
David Radka, Trustee – 18 Years
Christopher Shores, Trustee – 7 Years

  
 
APPLICATION PROCEDURE:  
Interested candidates should complete and submit an online 
application found at https://masb.myrevelus.com/.

Completed online applications must be submitted no later than 
4:00 pm on Tuesday, March 12, 2024. No “hard copy,” fax or 
emailed copies accepted. IF requested by the candidate, 
materials will be treated confidentially through the screening 
process. Candidate names will become public at the time an 
interview is scheduled.

Candidates are asked to not contact board members directly. All 
questions regarding the search should be directed to Kacie 
Kefgen Consultant, Michigan Association of School Boards, at 
517-648-5756 or kkefgen@kefgenlawandconsulting.com.

 
 

APPLY ONLINE AT: https://masb.myrevelus.com/
Questions should be directed to: 
Michigan Association of School Boards | Lansing, MI 48917

 517.327.5928    jbennett@masb.org

Please do not contact the Board or District directly.

SEEKING: 

SUPERINTENDENT


